
Policy Against Sexual Violence - Process Flow Chart

InvestigationDisclosure Findings and Sanctions Appeal Process

In rare 
cases the 
University 

may need to 
investigate.

Formal 
Reporting 
means the 

incident will 
be 

investigated.

No

Support options will be available to you through any and all stages of this process regardless of whether or not you formally report the incident.

No investigation. Process ends.

Both parties will 

receive: 

 Notice of 

investigator

 Notice of the 

process for 

discipline if 

allegations are 

substantiated. 

Both parties 

receive notice of 

investigation 

findings

Investigation

Both parties will 

receive: 

 Notice of 

investigator

Employee Accused 

Student Accused 

All parties 

receive a notice 

of decision, 

sanctions, and 

appeal options. 

Employment 

laws and 

Collective 

Agreements 

followed.

No appeal. 

Either party may 

appeal the 

decision based 

on new 

evidence. 

Reviewed and 

found to have 

no substantial 

new evidence. 

All parties 

receive notice.

Disclosing 
is sharing 
your story 

with someone 
you feel 

comfortable 
with and trust. 

See the 
Student Code 

of Conduct 
Policy.

Human 
Resources will 

ensure the 
accused is 
contacted.

Office of Student 

Conduct

Human 

Resources 

Process

Original decision 

is upheld. 

All parties 

receive notice of 

decision and 

sanctions.

Code of Student 

Conduct Appeal 

Process

Overturn original 

decision. 

All parties 

receive notice of 

decision and 

sanctions.

Human 
Resources will 

ensure the 
accused is 
contacted.

Investigation

All parties 

receive a notice 

of the process 

for a Panel 

Hearing

Both parties 

receive notice of 

investigation 

findings

No

Yes*

Yes

No

Survivors/Victims 
can choose to drive the 

complaint or may 
decide the level of 

involvement they have in a 
complaint driven by the 

University.

Process ends.

Does the 

Survivor/Victim 

wish to carry 

forward the 

allegation?

Are the 

allegations 

substantiated?

!!

!!

*The University may act as 
the complainant even if the 

Survivor/Victim does not wish to 
proceed. This may happen in 

situations like the Survivor/Victim is 
a minor or if a threat assessment 

shows that the safety of our 
community is at risk. 

!!

Is the 

University 

required to 

investigate?

No

You disclose an act of 

Sexual Violence to a 

member of the Sexual 

Violence Response Team. 

Process ends. Process ends. Process ends. Process ends.

Process ends.

The complainant 
will receive limited 

information in 
compliance with the 

Freedom of Information 
and Protection of 
Privacy (FOIP) Act.

!!

Do you 

want to 

formally 

Report?

Yes

Student

Employee

Is the 

accused a 

Student or 

Employee?

Yes If yes, the University 
may act as the 
complainant.

!!

A Survivor/Victim 
will not have to 
participate in an 
investigation if 

they choose not 
to. 

!!


	Investigation Process5.vsdx
	Page-1


