
Our Journey of Relearning:
Research identifies many ways to support the 
early career social worker. The challenge is 
not what to do. The challenge is identifying:
Possible solutions that can be meaningfully 
implemented within real world conditions.

Academic research highlights a range of potential
 interventions that span systemic, organizational and
 individual levels. These are potential interventions
 grouped in related categories. All interventions require an
 investment, but which of these require low investment with
 a high return?
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